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SPEED READ

THE PATH AHEAD
Campus Update video

If you weren't one of the nearly 600-plus
faculty and staff who attended the Feb
17 Campus Update, you can now watch
the session online. President Kevin Hall,
VP Academic & Provost Valerie Kuehne
and Acting VP Finance & Operations
Kristi Simpson spoke about our COVID-19
response and future plans, as well as

our institutional budgeting process and
financial status. uvic.ca/campusupdate

COVID-19 IMMUNIZATION

Island Health clinic

Island Health is locating a COVID-19
vaccination clinic in McKinnon Gym as
one of more than 30 sites operating
across Vancouver Island during Phase 2
and 3 of BC's COVID-19 Immunization
Plan. The clinic is managed by Island
Health, and open to those with pre-
booked appointments only. Changes
to the traffic flow on Gabriola Road
and parking in lot 2 are in place for the
duration of the clinic. Info: bit.ly/jab-21

ADD YOUR VOICE
Vision for climate action

Consultations to develop UVic's Climate
and Sustainability Action Plan (CSAP) are
set to begin March 29. The first campus
engagement will focus on shaping the
vision for this comprehensive plan. CSAP
will build on UVic's existing structures,
expertise and activities and identify

new opportunities for innovation and
collaboration across research, academics
and operations.

ONLINE SERVICES UPDATE

Changes coming to
My page and online tools

University Systems will be making a few
changes to My page and online tools

on March 11 to improve security and
navigation. In online tools, you'll still be
able to do the same things you've always
done in My page. We've updated the look
and feel of the navigation and the pages
to match the new uvic.ca site.

More info: bit.ly/mypage-21
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Communities
rise to the
challenge of

citizen science

BY JODY PATERSON

On the rural properties of 19 citizen scientists in Metcho-
sin, the work of verifying whether flying insect biomass
is declining will soon be underway for another season.

The Metchosin homeowners involved in University of
Victoria entomologist Neville Winchester’s research were
first recruited as citizen scientists in 2018. In the years
since, they've trapped roughly half a million flying insects
each season from May to October, helping Winchester in
his efforts to establish a baseline and begin to identify
insect biomass trends.

“We only have three years of data at this point, and we'll
need at least 10 before we can start making sense of any
trends,” says Winchester, an adjunct professor and senior
lab instructor in UVic’s Department of Biology. “But we
know that many studies in Europe have found that the in-
sect biomass is declining. Are the same trends occurring
here? This has major implications on many biodiversity
fronts, including pollination and decomposition.”

A recent study of 63 protected areas in Germany
found a 75 per cent decline in the volume of insects over
aperiod of 27 years. A 2019 global review of comparable
research identified a rate of extinction for insects eight
times greater than that of mammals, birds and reptiles,
with disturbing implications for the food web and vital
ecosystem processes.

Using the same kinds of traps as the German study,
participants in the Metchosin project empty the Malaise

“passive flight interception” traps on their property weekly,
and twice amonth bring their catches to Winchester, who
weighs and sorts them into six categories comprised of
hundreds of species.

Collaborating with citizen scientists increases science
literacy and provides researchers with much larger data
sets. In 2017, Ocean Networks Canada at UVic enlisted
more than 500 citizen scientists to monitor real-time

SEE CITIZEN SCIENCE P.4

Ocean scientist focuses on climate solutions

BY JENNIFER KWAN

Marine ecologist and conservation biologist
Julia Baum spent the early part of her career
studying the impacts of commercial fishing
on oceanic sharks and assessing the health
of global fisheries. But a pivotal exploration
near the Earth’s equator changed her research
focus forever.

The expeditions were at the Pacific Ocean
coral atoll of Kiritimati or Christmas Island
during and in the aftermath of the 2015-2016
El Nifio. Heat stress from that El Nifio event
triggered the third-ever global coral bleach-
ing event, causing mass coral bleaching and
mortality on reefs around the world. Christmas
Island, where Baum has worked for more than
a decade, was the event’s epicentre.

What Baum saw struck her to the core. “It
was a wake-up call. Up until then, I believed

that overfishing was the greatest threat to the
world’s oceans,” she says.

“Seeing a marine heatwave destroy an entire
ecosystem in just a few months confirmed that
there were larger, more devasting forces at play.
I knew then I needed to transform my research
program to centre on climate change”

For her research and teaching excellence,
Baum has been awarded UVic’s President’s
Chair Award, the university’s highest academic
honour for a faculty member. She receives the
award also for her superior research engage-
ment in support of the Strategic Framework.

Research-inspired teaching

Baum and her students conducted ground-
breaking research on the impact of climate
change on coral reefs during the El Nifio on

SEE PRESIDENT’S CHAIR P4

Baum. PHOTO: NSERC/CRSNG—MARTIN LIPMAN


http://ring.uvic.ca
http://uvic.ca/campusupdate
http:// bit.ly/jab-21

http://bit.ly/mypage-21

around
the ring

Summer timetable

The Summer Session 2021
timetable is now live. It has all

of UVic's course offerings and
information about instructional
method. Given the current public
health orders, UVicis continuing

to offer a mix of online and face-
to-face courses this summer. New
this summer, we are excited to
offer more courses than ever before
that include both face-to-face and
online components. This is how
some of our courses with labs will
be offered, including in the faculties
of science and engineering. Many
undergraduate courses continue to
be offered online, particularly in the
faculties of education, humanities,
human and social development,
and social sciences, as well as in
the Gustavson School of Business.
To comply with physical distancing
guidelines, all large classes across
all faculties are fully online. The
university is actively planning
multiple scenarios for the fall, and
will update you as soon as possible.
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PHISHING TRAINING

Canada Revenue Agency, is that

really you emalhng me"

New training program helps
you spot cyber-attacks

BY KRISTA BOEHNERT

If you've ever been mortified after
clicking on a phishing email, youre
not alone. According to Statistics
Canada, four in 10 Canadians experi-
enced at least one type of cybersecu-
rity incident since January 2020.

With the world spending more
time online due to the pandemic,
cyberattackers have taken note and
ramped up their efforts as well—the
same Statistics Canada report indict-
ed that 14 per cent of survey respond-
ents had received covID-specific
phishing emails (i.e. pretending to
relate to COVID test results or the
Canada Emergency Response Benefit).
University Systems’ new simulated
phishing training aims to help us steer
clear of these dreaded phishing emails.

Simulated phishing training is
a recognized industry approach to
help build cybersecurity resilience
amongst employees.

BAMFIELD UPDATE

Beginning in February, UVic email
accounts will receive three or four
simulated phishing emails each
month. If you ignore the message by
either deleting it or using the “report
phishing” button in Microsoft Out-
look, the training feature will not be
triggered.

If you engage with the email by
clicking on links or opening an attach-
ment, the training feature will pop up
with tips on how to spot elements of
the message that make it suspicious.

What makes an email suspicious?
Cyberattackers are constantly hon-
ing and changing their techniques,
so for insights on the latest scams,

check Systems’ Phish Bowl blog at
bit.ly/phishbowl.

The blog deconstructs actual
phishing emails the university has
received, highlighting all the things
that are “phishy” about them. There
are several tell-tale signs of a phish-
ing scam: requests to click on a link
and log in to a site (typically using
your UVic credentials), spelling and
grammar errors in the message, unfa-
miliar email addresses or senders, and
attachments from unknown senders.

“Our goal is to help faculty and staff
keep their accounts secure,” says Nav
Bassi, director and chief information
security officer. “The simulated phish-

ing training offers just-in-time help to
spot a potential future cyberattack.
The skills can be applied to all areas
of your digital life-work, home, vol-
unteer, community-to help keep you
safe online.

Although training is anonymous
(the system does not retain who
engages with the simulated phishing
emails), the aim is that faculty and
staff will engage with fewer of the sim-
ulated email messages as we become
better at spotting those dreaded phish.

For more details on simulated
phishing training and to see a sample
message, visit UVic Systems’ notice

page at bit.ly/21-phish.

Update on 43 recommendations following tragic accident

Progress nearly
complete on report
recommendations

UVicis nearing completion of changes
to how field trips are conducted, to
safety protocols and to how it re-
sponds to off-campus emergencies
as recommended in an independent
review into the devastating fatal bus
accident in September 2019.

UVic was forever changed on Sept.
13, 2019. In the aftermath of the ac-
cident on the road to the Bamfield
Marine Sciences Centre (BMSC), the
UVic community was joined by count-
less others in mourning the loss of two
of our students, Emma Machado of
Winnipeg and John Geerdes of Iowa
City. As well, many other students
on the bus were injured and suffered
hardships.

While the university’s focus in
those first weeks was on students and
families, UVic also began the impor-
tant work to review what led to the
tragedy and objectively evaluate its
own response. To this end, UVic hired
an external consultant with expertise
in outdoor-related risk management
and, in June 2020, released the inde-
pendent report and unequivocally
accepted all 43 recommendations.

UVic is committed not only to im-
plementing these recommendations
but also taking steps toward strength-
ening existing processes beyond what
is outlined in the report. While the
recommendations focused on field
school trips to Bamfield, the university
is working hard to implement them
for all its field schools.

All recommendations except one
are expected to be complete by June
30. The remaining recommendation
will be fulfilled once BMSC re-opens.

“UVic is absolutely dedicated to
doing everything we can to prevent
an accident like this from happening
again,” says Kristi Simpson, acting
vice-president of finance and op-
erations and chair of UVic's Bamfield
recommendation implementation
committee. “We are working diligently
on the 43 recommendations and are
on track with implementing them in
all their varying complexity within a
year of the report’s release. We know
how important their completion is to
students and families for an overall
sense of closure”

A summary of progress to date
specific to each recommendation is
available online, as is the full report:

bit.ly/bmsc-report.

Eresh Tradition

Pepper’s Foods has been serving Victoria as a full
service, independent grocery store for over 50
years. We are committed to continuing the same
traditions begun in 1962: the freshest, highest
quality products at the lowest possible prices.
Local is always our first choice. Our independent
nature allows us to listen to our customers and

Immersive learning experiences
Established in 1972, the BMSC is a
world-class research and training
facility offering unparalleled experi-
ences for students studying ocean
science and coastal ecosystems.

Firsthand learning involving field-
work is one of the many compelling
reasons that students choose to study
at UVic.

“We know that our students want to
continue learning at the Bamfield Ma-
rine Sciences Centre and we remain
focused on supporting their safety
and well-being in future excursions
to the area,” says Robin Hicks, acting
associate vice-president academic
planning. “The recommendations in
this report are also informing how
we conduct field schools and trips
to other off-campus locations. We
remain committed to making trips to
Bamfield, and all field learning, as safe
as possible for all students.”

The university welcomes the op-
portunity to share what UVic has
learned with other institutions as well.

Two of the report’s recommenda-
tions involving advance planning and
standards for pre-trip activities; 11
other recommendations are related
to advance planning and pre-trip ac-
tivities.

Long-time residents and UVic grads,
Dave and Tara are helping local
residents and new-comers to
navigate their way through

the real estate market.

o)
1

Whether buying or

selling, they will .
assure smooth -

sailing — just ask \ @
¥

their many clients
at UVic.

The university’s extensive emer-
gency management plans and proce-
dures, which are in place in the event
of amajor crisis on campus, are being
reviewed and improved in light of 10
recommendations that focus on the
integration of off-campus incidents
into the university’s overall response
planning.

The report’s remaining 20 recom-
mendations are related to travel to
Bamfield and to services, supports
and systems related to the well-being
of campus community members.

More information

The provincial government and the
Huu-ay-aht First Nations are under-
taking a three-year, multi-million-
dollar project announced last summer
to improve the remote unpaved road
between Port Alberni and Bamfield.

The RCMP has been leading the
accident investigation with assistance
from Transport Canada. The consult-
ant’s report for UVic is separate from
this investigation.

Student awards have been set up
in memory of John and Emma, and
a memorial bench is in place in the
heart of UVic’s Finnerty Gardens. Find
out more: bit.ly/21-bench

THE LYNN TEAM

give them what they want.

A truly independent store, visit Pepper’s Foods
for all your local shopping needs.

student Discount Seven days a week

Let us help you navigatesy
the ever-changing market.

4

ROYAL LEPAGE
[
Coast Capital Realty

INDEPENDENTLY OWNED AND OPERATED

Dave & Tara Lynn REALTORS®
250-592-4422 info@thelynnteam.ca

250-477-6513 + 3829 Cadboro Bay Rd. * www.peppers-foods.com * Mon-Fri 8am-9pm + Sat-Sun Bam-7:30pm
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FOSTERING RESPECT & RECONCILIATION

Qwul’sih’yah’'maht (Robina Thomas)
named as founding AVP Indigenous

g0,

FROM PRESIDENT KEVIN HALL

As identified in our Strategic Frame-
work and Indigenous Plan, UVic
has made important commitments
toward truth, respect and reconcilia-
tion with Indigenous Peoples and, in
particular, the Indigenous students,
staff, faculty at UVic and the commu-
nities and Nations we live and work
alongside.

Iam excited to share with you that,
in support of these critical priorities,
we are creating a new leadership
role at the university. This spring we
will be establishing a non-academic
associate vice-president Indigenous
(AvPp1) position to bring an important
perspective to decisions made across
all areas of the university.

In recognition of her outstanding
contributions as executive director
of the Office of Indigenous Academic
and Community Engagement (1IACE), I
have asked Qwul'sih’yah'maht (Robina
Thomas) to be the founding associ-
ate vice-president Indigenous. I am

delighted that she has generously
agreed to take on this role for a three-
year term. Robina will be starting in
her new role in the spring and more
information about her initial priorities
will be available then. I am grateful
that Robina will bring her deep knowl-
edge and experience and her positive
energy to shaping this role.

While still under development, this
new position will carry responsibility
for furthering UVic's commitment to
truth, respect and reconciliation with
the development of a strategy that
integrates Indigenous cultures, his-
tories, beliefs and ways of being and
knowing across all aspects of the uni-
versity’s mission. We have benefited
immensely from the work of IACE in
providing leadership across our edu-
cation and engagement initiatives. We
now look toward the development of a
university-wide approach to ensuring
the Truth and Reconciliation Commis-
sion Calls to Action are our priority.
Moving this important work forward
will require challenging conversations

Qwul’sih’'yah'maht (Robina Thomas). UvIC PHOTO SERVICES

about what we value and prioritize as
aninstitution, and how we contribute
to reconciliation in a good way.

In order to facilitate the position’s
cross-divisional responsibilities, the
AVPIwill be an integral member of the
leadership team. Robina will report to

me and she will belocated in the Office
of the President.

IACE will report to the AvPI and
Robina will share information about
the 1ACE leadership transition with
our community soon.

More: bit.ly/AVPI-21

Help power the 2021 Climate Solutions Challenge

Do you have innovative climate solu-
tion ideas that could drive meaningful
change on and off campus? Are you
interested in developing these ideas
with experts and the opportunity to
win cash prizes and pitch to UVic
leadership?

Then the Climate Solutions Navi-
gator Working group wants to hear
from you.

The 2021 Climate Solutions Chal-
lenge is a campus-wide contest for
actionable climate ideas by and for
the UVic community and beyond.
Taking place between March and May
2021, the purpose of the challenge is
to inspire dialogue and build concrete
climate action plans that will change
our community for the better.

The challenge will begin with an
opportunity to participate in our vir-

tual “mentorshop” on March 22 (other
dates may be added). Those who are
shortlisted will have an opportunity
to pitch their idea directly to UVic
leadership and win up to $1,250.

The challenge invites submissions
in two key categories this year:

Looking past COVID to climate
This category addresses how we can
turn the lessons from the current crisis
into an opportunity for climate. How
can we use this chance to re-evaluate
the attitudes, practices and policies
that have been holding us back from
progress on climate change?

Measuring and

managing for climate

Sometimes, making a climate-un-
friendly choice seems easier, or is

L

perceived as costingless. Yet when the
real costs of climate are accounted for,
these choices often come up less rosy.
How can we help UVic “manage what
they measure” on climate? What tools

could be applied or are being used
elsewhere?

Following feedback from the mentor-
shop, the deadline for final proposals
(short video, written or poster) is May
3,2021.

e

Visit the challenge website at
uvic.ca/event/climate-challenge for
more details—and sign up before
March 12 for an invite to the March
information session and ‘mentorshop’.

The Challenge is a Climate Solu-
tions Navigator-led Accelerated Ac-
tion in support of the University of
Victoria Climate Action and Sustain-
ability Planning process. All ideas and
their proponents will be shared with
this group and highlighted online.

Equity Action Plan development process set to begin

The university will begin the consul-
tation and planning process for an
institutional Equity Action Plan start-
ing in March.

Working closely with President
Kevin Hall and the leadership team,
Equity and Human Right (EQHR) have
designed a process that will build on
the commitment in UVic’s Strategic
Framework to embed practices of
equity, diversity, accessibility, inclu-
sion and dialogue throughout the
university community (strategy 1.2).

The current UVic Employment
Equity Plan is set to expire in 2021.
The new Equity Action Plan will be
aimed at addressing systemic barri-
ers to equity, diversity and inclusion,

and embedding anti-racism and anti-
oppression initiatives and actions for
transformative and systemic change.

“The process will be as important
as the final plan,” explains Cassbreea
Dewis, executive director, equity and
human rights. “We are shifting from
an approach of thinking then doing,
to thinking by doing. Using equity-
centred design we will take a prin-
cipled approach to each step of the
process and engaging the community
throughout”

Equity-centered design allows
EQHR to test solutions prior to the fi-
nalization of the plan. A diverse group
of co-creators will define challenges,
develop strategies and test their effi-

cacy throughout the planning process.

The action-oriented nature of this
process will enable the university to
leverage the most effective tools, re-
sources and knowledge to build and
implement a plan that centres the
expertise and experiences of the most
marginalized to enact transformative
change.

The next step in the process will
be to establish a Reflection and Chal-
lenge Committee. This committee will
be established using equity-centred
principles including recognizing and
eliminating barriers to participation
and will include experience experts—
people with lived experience of barri-
ers to equity, inclusion and belonging

Board approves updates to Sexualized
Violence and Prevention Response Policy

During the latter half of 2020, the Uni-
versity of Victoria engaged community
stakeholders to collect feedback on its
Sexualized Violence Prevention and
Response Policy. The consultations
were part of a three-year review of the
policy, which was introduced in 2017.

The consultation period included
an online community engagement
survey that resulted in over 200 re-
sponses, and 30 conversation cafes
and meetings with key stakeholders,
including employee and student
groups.

All of the input was reviewed
and considered as part of the policy
revisions. University’s Board of Gov-
ernors approved the updated policy
on Jan. 26..

The revised policy updated the
definition of survivor-centered, to
include dignity and respect for the
survivor’s rights, interests and agency.

The update also added the op-
portunity for the parties to engage in
voluntary resolution processes and
clarified a support person’s role as
providing cultural, emotional and/or

spiritual support. The updated policy
is online at bit.ly/svp-21.

In addition to the Sexualized
Violence Prevention and Response
Policy, the university’s Discrimination
and Harassment and Human Rights,
Equity and Fairness policies are also
currently under review. More informa-
tion on the review process is available

t bit.ly/policy-21.

A detailed outline of the review
process for the Sexualized Violence
Prevention and Response Policy is

available at bit.ly/svpr-21.

in the systems that define, and operate
within, the university.

The committee will start its jour-
ney by participating in equity-centred
design training and learning about the
history and context of doing this work.
Once established, they will begin on
engagement and consultation with
the community to identify areas to be
addressed through the process.

Member recruitment will begin
in March. The action plan will be
finalized and ready to implement in
early 2022.

For more information on the pro-
cess and how to participate, contact
eghr@uvic.ca
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New and
incoming deans

UVic s excited to welcome several
new deans this year. In January,
Helga Hallgrimsdéttir began

her five-year term as Dean of

the Faculty of Human and Social
Development. Hallgrimsddttiris a
historical comparative sociologist
and professor in the School of
Public Administration. Prior to her
appointment as dean, she was
Acting Director of UVic's School of
Child and Youth Care.

Starting in July, two experienced
leaders will join the UVic
community to start their five-year
terms as deans. Lois Harder has
been appointed Dean of the Faculty
of Social Sciences and Mina Hoorfar
the Dean of Engineering. Harder

is a political scientist and current
principal of the Peter Lougheed
Leadership College at the University
of Alberta. Hoorfer is a mechanical
engineer and current director of
the School of Engineering at UBC
Okanagan.

More dean searches are underway,
including in the Faculties of Fine
Arts, Humanities and Graduate
Studies. A list of academic
administrators can be found on the
VPAC website: bit.ly/deans-21

A new look for
MyUVic Life blog

If you're missing the student
energy on campus, UVic's popular
student blog is one way of

feeling connected to campus. A
collaboration between University
Communications + Marketing and
Student Recruitment, the blog is
celebrating six years with a new
design. With over 1,200 posts and
24 current bloggers, there’s always
something interesting to read.
Visit the blog at uvic.ca/myuviclife.

New cycling and
pedestrian paths for
Ring Road South

Construction is kicking off on a
new two-way cycling path and
separated pedestrian sidewalk
that will connect University
Drive with the engineering

and computer science facilities.
More info: bit.ly/cycle-south

2020 tax information

2020 tax forms are now available
via the employee services portion of
uvic.ca online services. Employees
who worked from home during
2020 due to the COVID-19 pandemic
can claim home office expenses

on their 2020 income tax filing.
Requirements can be found at
bit.ly/wfh-21, including flat rate
and detailed filing options.

Lawyer & Notary Public

= Real Estate—Purchase/Sale/Mortgage
= Estate Litigation
= Wills & Estate Probate/ Administration

’41‘ 2 ;’

= Power of Attorney/Representation

Bob Reimer

Family Law—Divorce & Separation
General Legal Advice & Referral

4195 Shelbourne Street
(two blocks north of Feltham Rd.)

250-721-2441
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COMMUNITY-BASED LEARNING

New eyes on social gaps and opportunities

Student projects
focused on food
security, affordable
housing, Indigenous
issues and renewable
energy

BY ANNE MACLAURIN AND
ALEXANDRA HAUPT

As an instructor who is passionate
about community engagement, Ana
Maria Peredo saw a new opportunity
despite the pandemic to engage her
Environmental Studies 406 “Alterna-
tive Economies for Social Transfor-
mation” class in finding a meaningful
community-led project.

The covID-19 version of the
course deepened the community-
engaged learning dimension of a
course that has been running since
2016, creating a novel experience for
Peredos students.

Peredo is fascinated by the idea of
mobilizing local citizens’ funds, so it
was a natural fit to partner with the
Vancouver Island Community Invest-

ment Cooperative (VICIC), a social
investment organization that supports
local, sustainable projects that focus
onsocial and environmental benefits.
In their evaluation, students were
asked to focus on four key areas: food
security/sovereignty, affordable hous-
ing, Indigenous issues and renewable
energy. Their projects became part
of a final report that was presented
back to vicic for potential social
investments.

Student Isobel Simons and her
group focused on local food security.
Their research showed that small busi-
ness loans and equity-based invest-
ment for local, sustainable farmers
would fill a funding gap thatis impor-
tant for small farmers to scale up their
operations to meet demand.

According to Simons, “small farms
with community- and ecology-orient-
ed mindsets are essential to sustain-
able food systems and plenty of them
exist, but a lack of investment limits
their growth”

“My message for decision-makers
in the business community and in
local municipal governments would
just be to reiterate that community
engagement is a uniquely valuable

[ e

resource for local economic develop-
ment,” adds Simons.

In the 240-page report, Peredos
students gained real-world learning
while assessing the gaps in social im-
pactinvesting in the Vancouver Island
region for VICIC.

“This is a classic win-win, where
the students have learned something
about an approach, and the product
that they produced for their assign-
ment is useful pretty much immedi-

1,\ =

ately to the people theyre working
with—in this case, VICIC, says VICIC
board member Michael Hoebel.

This course, much like Peredo’s
other community-engaged work,
brings together the field of social
economy while working towards
social, cultural and environmental
sustainability.

For environmental studies and
gender studies student Sam Dillon,
“through this class, Ilearned a consid-

Chair of Transgender Studies renewed for five years

BY ANNE MacLAURIN

Since its launch in 2016, the world’s
first Chair in Transgender Studies has
put UVic on the map as a leader in
diversity and equity. In April and May
2020, the Senate and Board of Gover-
nors approved a renewal of the Chair
in Transgender Studies for another
five-year term. Aaron Devor has been
appointed to continue as chair for a
second term.

“The Chair in Transgender Studies
is needed more than ever as policy
makers and service providers look for
research and advice to guide them in
supporting an increasingly gender-
diverse population,” says Devor.

As a world’s first, the Chair in

Transgender Studies enhanced the
reputation of UVic partly through the
hundreds of instances of media cover-
age, including television, radio, print
and online publications. Coverage has
been local, regional, national, and in-
ternational appearing in Canada, the
US, the UK, Australia, Germany, Israel,
Italy, and EU-wide, and in languages
including English, French, German,
Italian, and Chinese.

“Mass and social media, when
done well, serves an important func-
tion in educating the public. Frequent
media engagement allows me to
disseminate accurate information
to large numbers of people who will
never come to UVic, and to increase
public understanding of and empathy

PRESIDENT’S CHAIR CONTINUED FROMP.1

Christmas Island. She witnessed first-
hand entire reefs turned into “coral
graveyards,” as reported widely in the
Canadian media and beyond includ-
ing the Times Colonist, CBC’s Quirks
& Quarks, The Associated Press, The
Atlantic, Science magazine and The
Guardian.

Inresearch published late last year
in Nature Communications based on
this work, Baum saw signs of hope
in the face of this climate crisis. She
believes the message of hope is vital to
impart to her students and the public.
With her award, Baum has developed
anew interactive course that focusses
not only on how climate change is
altering our oceans, but on solutions
to ensure healthy future oceans.

“It’s important not only that stu-
dents are informed, critical thinkers
about climate change, but also that
they feel inspired to create solutions
and be part of the change we need,
says Baum. “If we despair about cli-
mate change, we've already lost the
battle. We need optimism and courage
to tackle this grand challenge” Baum
has been giving talks to the public
about the need for climate change
action.

Kieran Cox, who is now completing
his PhD at UVic in biology, was part of
Baum’s Kiritimati field team, which
comprised several expeditions with
around six students each time work-
ing in the field for up to a month. The
days were long, meticulously planned

CITIZEN SCIENCE cONTINUED FROMP. 1

video from underwater cameras off
the coast of Tofino and count the
deep-water sablefish they spotted in
that time.

Winchester says his work strives to
develop “a community-driven environ-
mental project model” that engages
and trains citizen scientists in rural
communities to be part of monitor-
ing and supporting biodiversity and
conservation.

UVic biology student Nathan Heu-
ver is working with Winchester on the
Metchosin project to do a “deep dive”
on one particular species, the stilt-
legged fly, while Winchester’s broader
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data collection seeks to establish
whether Europe’s sharp decline in
insect volumes is also happening here.
“Why are they declining? Habitat
loss, insecticides, changes in weather,
climate change - there are several rea-
sons for the decline,” says Winchester.
“Alot of biomass impacts tend to relate
to habitat use. That’s why we chose
Metchosin for this work. It's a green
community, and people have been re-
ally enthusiastic and want to see how
the insect fauna is reacting to habitat
use in the district.

Climate change obviously has
an impact on ecosystems, says Win-

for Trans+ people,” says Devor.

Working closely with the univer-
sity, students, research colleagues,
and the community, Devor fulfilled
his first five-year mandate. He secured
research grants, advised and col-
laborated with visiting scholars, and
sponsored the biennial Moving Trans
History Forward conferences (MTHF).
The MTHF conference is virtual this
year, March 11-14, and registration is
open for those are interested in joining
a lively discussion with community
activists, academics, artists, and allies
from around the globe.

Devor has worked tirelessly in
public education and knowledge
translation on all things trans through
publiclectures, keynotes, and plenary

and everyone knew their role. As an
undergraduate student at the time,
the experience was transformative,
says Cox.

“I was a wide-eyed, enthusiastic,
albeit somewhat naive, undergradu-
ate student. I learned what it feels
like to work at the forefront of a field
and tackle the critical, emerging en-
vironmental challenges,” recalls Cox.
“Working under Julia’s supervision
was vital for me gaining an under-
standing of what it means to strive for
and achieve career excellence.

She is passionate, innovative,
dedicated—and tough. This approach
resonates with me to this day.”

chester. But the European research
confirms that widespread use of
industrial pesticides is even more of a
factor in decline, he notes, along with
habitat alteration due to development,
industrial agriculture and logging.
Winchester spent years research-
inginsect populations in forest cano-
pies around the world for his own PhD
- work that was recently featured in
The Nature of Things’ “Wild Canadian
Weather” series. “We climbed over
6,000 trees in 12 countries,” he says.
“A lot of what we learned through
the canopy work is applicable to the
Metchosin Flying Insect Biomass

addresses around the world. He has
advised policy-makers and published
countless books, chapters and schol-
arly articles.

Regarding the Transgender Ar-
chives, Devor says, “all of us at the
Chair in Transgender Studies are
proud of the Transgender Archives and
of the work that we have done to build
its content, reputation, and acces-
sibility. It has become UVics busiest
archives, second only to the collec-
tions chronicling UVic's own history.”

In looking to the next five years as
Chair in Transgender Studies, Devor
says, “the groundwork has been estab-
lished and the task now is to consoli-
date existing strengths, and to grow
and deepen them as appropriate.”

A voice that matters

Making change means having a voice.
As a globally recognized scholar,
Baum is a recipient of more than 20
fellowships and awards including the
E.WR. Steacie Memorial Fellowship
from the Natural Sciences and Engi-
neering Research Council of Canada
and the Pew Fellowship in Marine
Conservation. Baum is also a mem-
ber of the Royal Society of Canada’s
College of New Scholars, Scientists
and Artists.

Using her voice and critical re-
search—and by encouraging her
students to do the same—Baum is
focused on research that transcends
disciplines and borders to create
establishing deeper connections in

Project.”

There are no tree tops in this latest
work, however. Traps are on the ground.

Heuver chose to study the stilt-
legged fly because so little study has
been done onit. “It's a chance to learn
more, and put a magnifying glass on
a single species,” says the fourth year
Bachelor of Science student, who is
doing his honours thesis on the fly.

He “jumped on the opportunity im-
mediately” to be part of the Metchosin
research after learning about it in his
entomology class with Winchester
last year. Heuver has found 300 stilt-
legged flies among almost a million

erable amount about what it is like to
write for and be accountable to some-
one beyond just myself or a professor. I
also gained a better understanding of
how to write a formal report.”

Read more about Peredos work
at web.uvic.ca/~aperedo. Are you a
student looking to get involved in this
area? Email the Community-Engaged
Learning Office at celcl@uvic.ca for
more information on how you can
get started.

Devor. PHOTO: BLAKE LITTLE

British Columbia and assessing how
climate change is reshaping temper-
ate ecosystems. “With the President’s
Chair, I'm excited to shift focus to-
wards climate solutions research that
will help ensure a healthy future for
Canada’s oceans.” she says.

This approach also factors equity,
diversity and inclusion into science.
As a “first-generation” academic and
woman in science, Baum is keenly
aware of the obstacles that remain
in the system. “Climate change is the
defining issue of our time—we need
all the talent at the table to solve it.
This will only be possible if we address
the structural inequities that persist in
academia—and beyond,” says Baum.

insects gathered in 2018 and 2020, the
years he’s studying.

Winchester hopes for a day when
similar data collection is going on in
people’s back yards right across the
region, province and country.

But with traps costing $300 each
and only the Metchosin Foundation
helping out with funding for Winches-
ter’s work to date, efforts are confined
to Metchosin for now. Winchester
aims to collect data until at least 2060,
and is counting on his team of citizen
scientists to recruit future generations
into the work to keep building the
data set.


http://web.uvic.ca/~aperedo
https://www.uvic.ca/socialsciences/sociology/home/news/current/moving-trans-history-forward-2021.php
https://www.uvic.ca/socialsciences/sociology/home/news/current/moving-trans-history-forward-2021.php

National Centre for Indigenous Laws launches
engagement hub and open forum series

On September 3, 2020, the provincial
government announced a $13 million
donation, which rounded out the
funding needed to build the National
Centre for Indigenous Laws. A federal
announcement of $9.1 million was
made in the summer of 2019, and
the Law Foundation of BC pledged
another $5 million.

“This physical structure represents
a sanctuary where our laws, which
enable us to be peoples, will be safe,
and where both Indigenous and non-
Indigenous students will learn about
those laws, creating the foundation
to a multijuridical Canada,” says Val
Napoleon, director of the Indigenous
law program and Indigenous Law
Research Unit, and Law Foundation
Chair of Indigenous Justice and Gov-
ernance.

The Centre, which will advance
best practices in accessing, under-
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standing, and applying Indigenous
laws today. It will house the Faculty
of Law’s JD/JID Program, the first In-
digenous law program in the world to
combine the intensive study of both
Indigenous and non-Indigenous laws.

As the design of the building is
finalized, a series of engagement ac-
tivities has begun, aimed at collecting
feedback on how to best collaborate
with communities and stakeholders
to ensure that the Centre’s program-
ming is reflective of both national
and international Indigenous legal
traditions. This feedback will inform
the programming and use of the new
building when it opens in late 2022.

These engagement activities in-
clude an open forum series and an
engagement hub. The series of four vir-
tual events is centred on four themes
in Indigenous law:

» -

—
s . R

® Ways of learning and teaching;

® Sharing knowledge: Indigenous
legal research and community
partnerships;

Stress-testing the brain

UVic researchers study
why stress can make
our brain’simmune
cells go rogue

BY JESSICA SKELTON

Microglia, the brain’s immune cells,
are meant to protect and help develop
the connections in our brains. Oc-
casionally, they go rogue and harm
us instead.

Marie-Eve Tremblay, associate
professor in Division of Medical
Sciences, is on the leading edge of
understanding exactly what causes
our brain’s immune cells to change
so drastically and how this affects our
cognitive function.

“We think that environmental and
lifestyle risk factors like stress and
poor diet can cause them to malfunc-
tion,” says Tremblay, Canada Research
Chair of Neurobiology of Aging and
Cognition. “This is really problematic.
It canlead to loss of memory and other
major outcomes on cognition.”

In a recent article published in
Nature Communications, Tremblay
worked with international collabo-
rators to show that omega-3 defi-
ciency in pregnant people can cause

microglia to destroy neurological
connections important for memory
development in offspring. Her previ-
ous work has shown that psycho-
logical stress can similarly influence
microglia throughout a personss life,
leading to the learning, memory and
other cognitive deficits we see in
schizophrenia, autism, depression
and neurodegenerative diseases like
Alzheimer’s, Parkinson’s and other
forms of dementia.

“When we are stressed psychologi-
cally, our cells are also stressed, so it’s
possible to see a lot of alterations
within them.” Tremblay adds it’s these
alterations that could cause microglia
to change their function and cause
us harm.

“Stressed microglia also emerge
with exposure to other risk factors
shared among diseases, like lack of
physical activity, Tremblay adds. Her
research team is currently studying
the effects of sleep disturbances, ciga-
rette smoke and viral infection.

Fortunately, their research has
found evidence that changes in life-
style could help prevent, and pos-
sibly even revert, the immune cells’
alterations and fix the damage already
caused. “We think that if we can nor-
malize the cells, it will be beneficial
overall, she says. “We don’t want to

INTERNATIONAL GRADUATE RESEARCH

A tale of two crises: housing and a global pandemic

BY ANNE MACLAURIN

What can Canada learn from Brazil
about housing insecurity during a
global pandemic? Sharon Dias, a PhD
candidate in geography at UVic, is
exploring this question and others in
her doctoral research.

She points out that communities
across the globe have been heavily
impacted by two interconnected cri-
ses: lack of adequate housing and the
COVID-19 pandemic.

Those who have lost income, are
not housed or living in over-crowded
or inadequate housing are especially
vulnerable. One important step in
controlling the spread of COVID-19
is providing a basic human right to
adequate housing, says Dias. This can
fall under a variety of categories such
as providing affordable housing, social
housing, public housing and rent con-
trol, among others.

Dias explains that Brazil provides
a unique case study with lessons and
knowledge that will benefit us all

in finding solutions to the complex
global housing crisis.

Housing affordability and the right
to housing for both the global north
and global south changed with the
financial crisis of 2008. Over time,
housing became more of a financial
object and what followed was a rise
in land prices, increase in evictions,
unprecedented mortgage debts and
real estate exclusion.

“As we live in a more-than-ever
interconnected and interdependent
world,” says Dias, “I believe my re-
search is important to Canada to build
scientific and social bridges between
Canada and an important country in
the global south such as Brazil, and
to Brazil to become more connected
with Canadian standards for inclusive
governance.

Dias is using a community-based
research approach with surveys and
interviews with seven main groups:
low-income women and adult women
of colour; low-income adult males and
males of colour; local NGOs working

kill microglia or prevent them from
doing their normal functions at
synapses, which are the connections
between neurons in the brain. If we do,
there will be other issues with learning
and memory.’

These lifestyle changes include
following alow carb or ketogenic diet,
omega-3 supplementation and doing
stress-relieving activities like exercise
and socializing. The team is research-
ing other potential therapies like can-
nabinoids, probiotics and exposure to
nature and this list could expand as

on housing-related topics; academia;
activists; youth; and governments.

Dias grew up in a small mixed-
race family in a housing complex in
northeastern Brazil. Her experience
helped shape her as a geographer and
instilled a desire to seek social justice
for displaced communities and people
living in housing projects.

After completing both her un-
dergraduate and master degrees at
Brazil’s University of Ceara State, Dias
decided to travel and pursue further
education in Canada.

She fell in love with UVic and the
west coast while taking an English
course. She is now doing a joint PhD
program with UVic geography and
Federal Fluminense University (UFF)
in Brazil.

Dias was awarded a recent fel-
lowship from the International De-
velopment Research Centre (IDRC).
The IDRC funding is supporting the
virtual data-collection phase, the data
processing and the sharing of research
results.
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new members continue to bring their
own interests and expertise to the mix.
“We want to see how we can prevent
harmful microglia with something
simple—not just a pharmaceutical
treatment, but something everyone
can implement quite easily; she says.
Tremblay also plans to study the
combined effects of ageing and life-
style risk factors like the examples
noted above. She hopes this work will
result in therapies that help avoid the
development of neurodegenerative
diseases like Alzheimer’s, Parkinson’s

uvicindigenouslaws.ca to register for
an open forum event, take a survey
and share your thoughts on Indig-
enous laws in Canada.

Tremblay. UVIC PHOTO SERVICES

and other forms of dementia—essen-
tially making everyone “SuperAgers.”

The Tremblay lab will soon re-
ceive a unique-to-Canada electron
microscope funded by the Canada
Foundation for Innovation and the
BC government. The microscope can
produce 3D images, in addition to the
usual 2D, at nanometre resolution.
This will allow the team to see whole
stressed microglia and study exactly
how they function and change their
interactions with synapses with dif-
ferent therapies.

S&0 Paulo, Brazil. PHOTO: CARLOS ARANDA/UNSPLASH.COM

Dias is supervised by UVic geog-
rapher Reuben Rose-Redwood and by
Jorge Luis Barbosa at UFF. The results
of her research findings will be pub-
lished as part of Dias’ PhD.

Dias also plans to make all the
methodology of her research avail-

able for other researchers in Canada
and in Brazil.

“I have the interest in conducting
similar work within the Canadian
context as my methods were designed
to be able to be applied in both coun-
tries,” adds Dias.

The Ring March 2021 Page 5


http://uvicindigenouslaws.ca
https://www.uvic.ca/news/publications/knowledge/

What’s behind
the buzz about
micro-credentials?

BY THERESE ELEY

In President Kevin Hall’s recent
town hall, he spoke about some of
the themes he has been hearing
from community members as well
as UVic staff and faculty during
his “listening tour.” One of those
themes has been an important part
of his life and career, namely that
of accessibility to post-secondary
education and the value of a uni-
versity to its community throughout
peoples lives.

The covID-19 pandemic has
heightened the need for varied edu-
cational opportunities for people
who are seeking new skills, knowl-
edge and connections to thrive in an
ever-changing economy, generating
interest in micro-credentials.

The provincial government is
partnering with UVic and other
post-secondary institutions to help
British Columbians quickly and
effectively develop additional skills
and competencies as part of its
economic recovery plan and to help
employers find qualified people for
high-demand positions.

Just because micro-credentials
have become a buzz word recently,
doesn’t mean it’s a new concept in
the post-secondary world.

“Short, professional programs
that combine academic rigor with
applied practice have been in the
domain of continuing education
and extension units for decades;’
says Jo-Anne Clarke, dean of UVic
Continuing Studies.

An integral part of UVic since
1963, the division offers a com-
prehensive portfolio of programs
in a range of disciplines and pro-
gramming models to serve adult,
part-time, international and geo-
graphically dispersed students for
lifelong learning.

“What is different about micro-
credentials is the attention they
are receiving from government,
industry, employers and the credit
side of the post-secondary house;
adds Clarke.

When the pandemic hit last
March, the South Island Prosperity
Partnership (SIPP) sprang into ac-
tion— creating the Rising Economy
Taskforce, which began looking at
ways of responding to the pandemic
and what a resilient and recovering
economy might look like for the
South Island.

“What emerged was a recogni-
tion of the need for up-skilling
and re-skilling programs that were

|
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responsive, nimble and aligned with
what was needed at this moment
in time,” says UVic Community and
Government Relations Executive
Director Jennifer Vornbrock.

Vornbrock also serves as aboard
member on SIPP, an alliance of 11
municipal governments, all three
post-secondary institutions and
numerous business and industry
representatives focused on the
economy.

“Micro-credentials emerged as
a key theme across several of the
industry sub-committees in the
taskforce,” Vornbrock recalls.

In late 2020, the provincial gov-
ernment responded with funding to
promote up-skilling and re-skilling
for BC residents who are unem-
ployed or under-employed due to
the pandemic.

UVic, along with Royal Roads
and Camosun—through their col-
laboration with SIPP—were able to
secure funding and in January, UVic
launched two new micro-credential
programs through Continuing Stud-
ies: Essential Skills for Data Literacy
and Skills to Support Independent
Living.

Beyond the two new fully funded
micro-credential programs, Con-
tinuing Studies has been building
an extensive portfolio of micro-cre-
dential professional development
programs to meet the expressed
needs of their learners.

“In recent years, we have seen
an increase in learners looking for
education that doesn’t require the
time commitment of a longer, tra-
ditional credential, that has flexible
entry points, doesn’t necessitate an
onerous application process, and
teaches hands-on knowledge that
the learner can bring immediately
into their workplace,” says Miranda
Angus, director of business, sci-
ence and technology in Continuing
Studies.

While at this point no one is ex-
pecting micro-credentials to replace
traditional degree programs, they
do open up an opportunity for post-
secondary institutions like UVic to
show their ability to be adaptive and
responsive to the needs of the larger
community.

Through laddering opportuni-
ties, entry pathways and strategic
alignment with industry standards,
micro-credentials are an impor-
tant way to engage with and retain
learners throughout their lives and
careers.

continuingstudies.uvic.ca
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CO-OP STUDENTS OF THE YEAR

BY LAUREN FROST

From Saskatchewan to Northern Al-
berta to right here in Victoria, co-op
students are contributing to com-
munities and organizations across
Canada and the globe.

Each year, UVic recognizes the ex-
traordinary ways that co-op students
contribute to their workplaces and
communities. We're pleased to an-
nounce that our 2020 Co-op Student
of the Year recipients are:

Jadyn Isaacson (commerce)
Business Co-op Program Award

When fourth-year business stu-
dent Jadyn Isaacson first started her
program at UVic, she aspired to travel
abroad and work in the fashion indus-
try. Three co-op jobs, several changes
of career goals and a global pandemic
later, she is a thriving young profes-
sional in the Victoria tech sector.

Over the course of her degree,
Isaacson has built an impressive
portfolio working for highly acclaimed
tech companies in Victoria includ-
ing LlamaZ0O0, Used.ca and, most
recently, Shift, a Redbrick portfolio
company. At Shift, she worked as a
customer success co-op student, sup-
porting clients with software support,
troubleshooting and guidance. Soon
after starting with Shift, Isaacson’s
supervisors noted her exceptional ca-
pabilities and began trusting her with
additional responsibilities. “Jadyn has
been such a dependable, positive light
for our team,” says co-op supervisor
Jessica Huebner. “She has risen to
every single challenge and always
exceeds expectations”

The ability to rise to challenges
has never been more important than
in the past year, when the world was
thrown into a cycle of changed plans
and shifting priorities. For Isaacson,
the pandemic not only meant starting
anew co-op job remotely, but altering
her plans to finish her degree. “Upon
finding out that my final academic
term—originally scheduled to take
place in Fall 2020—was postponed
until April 2021, Shift offered me the
opportunity to extend my co-op term,’
she says. “Altering my life plans to
work at Shift has enhanced my career,
as I will have now obtained a full year
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of experience at one of the top employ-
ers in Canada!”

When she finishes her final co-op
term, Isaacson is looking forward to
going on her previously scheduled
international exchange at Wesada
University in Tokyo, Japan and then
to graduating with a Bachelor of Com-
merce degree. Next up on her career
development list is a master’s degree
in supply chain management that will
prepare her to contribute to a more
sustainable business world.

Despite the twists and turns of her
academic and professional journey,
Isaacson feels that co-op has equipped
her with the skills and confidence
she needs to exceed at whatever she
does next. “The co-op program has
created meaningful turning points in
my personal, academic, and profes-
sional paths,” she says. “These turning
points pushed the boundaries of what
I previously expected of myself, and I
am now more confident than ever in
my abilities”

Tessa Dagenais
(coaching studies)
Optional and Professional Programs

There are few careers that have a
more direct impact on children and
youth than teaching, and Master of
Education student Tessa Dagenais
is living proof of how educators can
enrich the lives of children and their
communities.

Before she enrolled in the coaching
studies program at UVic, Dagenais
had worked at the Bill Woodward
School in the remote town of Anzac
in Northern Alberta for four years as
a science teacher, coach and athletic
director. When she learned that she
could complete co-op work terms as
part of her current teaching job, she
saw an opportunity to grow as a physi-
cal educator. “I participated in co-op
because I needed something to chal-
lenge me as a coach to go outside of my
comfort zone,” says Dagenais. “During
my work term, I immediately felt more
connected and invested in my team at
the Bill Woodward School than ever
before—co-op helped me to become
a more driven and impactful coach”

Largely attended by Indigenous
students with Cree, Dene and Métis
backgrounds, the Bill Woodward
School depends on its teachers to
have strong cultural competencies.
Dagenais is passionate about gaining
adeeper understanding of each of the
diverse cultures represented by her
students, and strives to build trust,
respect and community through sport.
“It's important to me that our students
and their families feel welcome at our
school and on our sports teams,” she
says. “By keeping a strong connec-
tion with the players’ communities,
hope to continue learning about my
students and their cultures”

Those who work with Dagenais
say her dedication to the students
and local communities is undeniable.
“Tessa is one of those rare educators
who gives everything she has and is
always looking for ways she can help
others,” says Bill Woodward School
principal and co-op supervisor Cal
Johnson. “She has a great work ethic
and is very knowledgeable, but her
greatest strength is her positive at-

titude and bubbly personality—she
is a lot of fun and students love when
she is involved”

Dagenais believes there is always
something to be gained from partici-
pating in co-op, whether you're brand
new to the workforce or a seasoned
professional. “Co-op has influenced
my coaching direction immensely;
she says. “I'm excited to keep setting
goals for myself and work to build our
school’s bond with the community as
I continue my career as a coach with
awhole different mindset.”

Kawaljit Singh (computer science)
Engineering and Computer Science

Third-year computer science stu-
dent Kawaljit Singh’s academic jour-
ney hasn't been an easy one, but he’s
grateful that a year-long co-op term
was part of it. After facing significant
academic and health challenges in
2019, Singh was ready for a change.
When he received a co-op job offer
from Vendasta Technologies, a Sas-
katoon-based e-commerce company,
he accepted with great enthusiasm.

Working as a software developer,
Singh had the opportunity to greatly
advance his coding and problem-
solving skills. His natural aptitude
for flagging and resolving software
bugs earned him the nickname ‘Bug
Crusher’ within his team. Over the
course of the year, Singh resolved
many different bugs, some of which
were quite complex. “Very early in
Kawaljit’s work term, he showed us
that we could delegate pretty much
any task to him and we could trust it
would be completed correctly,” says
co-op supervisor Justin Guenther.

Throughout the year, Singh refined
his career interests and was able to
gain varied experience within the field
of software development. He was par-
ticularly interested in working to mini-
mize the impact of system failures,
which inspired him to volunteer as
the system reliability engineer for his
team. As part of this role, Singh set up
monitoring systems that would iden-
tify software defects pre-emptively.
These installations would also alert his
crew to any system failures, allowing
the team to act and resolve the issue
as soon as possible.

But for Singh, the co-op term
meant much more than improving
his software development skills. “As
the work term started, I was ready
to make the most of this opportunity
to not only become a better software
developer but also get in a better
physical and mental state,” he says.
“All the positive feedback I got from my
teaminjected confidence and instilled
self-respect into me—since the begin-
ning of the work term, I've been more
mentally charged, happier, physically
healthier and more focused.”

After a year of interpersonal and
professional growth, Singh is return-
ing to his studies with a renewed
excitement for his courses. He’s also
looking forward to his next co-op
experience. “I will absolutely take the
opportunity to do another work term
to get more industry experience,” he
says. “Maybe explore a different city,
meet new people and create joyful life
experiences.”

Find out more: bit.ly/coops-21
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https://continuingstudies.uvic.ca/health-wellness-and-safety/programs/skills-to-support-independent-living
http://continuingstudies.uvic.ca

Arts residency seeks to share stories with ocean scientists

BY JOHN THRELFALL

The idea of artists working with scien-
tists is nothing new to Dennis Gupa.
Recently named the second artist-in-
residence with Ocean Networks Can-
ada (ONC), Gupa’s impressive resume
includes a decade of interdisciplinary
collaboration at the University of the
Philippines Los Bafios—where, in
addition to teaching theatre, he was
named the first head of the Office of
Arts and Science Fusion Program.

“There’s very little difference in
what we do,” notes Gupa, currently
an applied theatre PhD candidate in
UVic’s theatre department. “Scientists
spend hours in their labs thinking
about their work, similar to what
theatre and performance artists do
in their rehearsal spaces. We're all
exploring and searching for meaning:
this kind of interdisciplinary conver-
sation simply lets us be better adjusted
to global issues”

Also avisiting research fellow with
UVics Center for Studies in Religion
and Society, Gupa sees the ONC resi-
dency as a natural fit with his current
doctoral project on Indigenous sea
rituals, climate change and sustaina-
ble ecology. “I create interdisciplinary
work with akinship among knowledge
disciplines,” he explains. “One of the
fascinating functions of an artist is
being an interlocutor, bringing people
together to share our stories”

Strengthening connections
between art and science

Sharing stories is exactly what Gupa
has in mind with this ongoing ini-
tiative: recently repositioned as an
opportunity for Fine Arts graduate
students, the ONC artist-in-residence
program exists to strengthen connec-
tions between art and science, and
ignite cross-disciplinary exchanges
around the major issues facing oceans
today.

“This residency program comes at
atime of crisis in ocean sustainability,
says ONC chief scientist Kim Juniper.

“Science-art collaborations such as
this one bring together the insight and
power of two ways of looking at the
world and will hopefully lead to new
understanding and greater benefits
for our ocean and our future”

Noting that the United Nations
recently launched the Decade of
Ocean Science for Sustainable Devel-
opment (2021-2030) in response to a
pressing need for global-scale action
to reverse the decline of ocean health,
Juniper sees this residency as mutally
beneficial.

“Working with scientists provides
artists front-row insight into how
data from ONC observatories is used
to measure ocean health and track
long-term ocean change; working
with artists helps scientists step
outside of their data bubbles and
reconnect with the broader societal
goal of ocean observing—which is
to inform a fundamental shift in our
relationship with the ocean, from one
that emphasizes exploitation to one
that embraces sustainability”

While the pandemic is complicat-
ing Gupa’s original idea to create an
immersive, ONC data-fueled perfor-
mance experience involving the Fili-
pino diaspora community—including
playwright Karla Comanda, actor
Thai-Hoa Le, classical singer Jeremiah
Carag and Philippine-based composer
Darren Vega—hess still hopeful about
uniting these two worlds during his
spring 2021 residency.

“How can we share our stories with
the scientists, and what does that
mean to them to listen to immigrants?”
Gupa ponders. “How does our history
of exile connect with the history of
climate disaster? We've never really
tapped into that or discussed it in a
scientific space”

Social justice for the seas
Growing up in the Philippines, Gupa
witnessed first-hand the threat to
oceans from both human impact and
extreme weather events. “When we
think of the water, I think of social
justice,” he says. “As an archipelagic
country surrounded by water, the
Philippines have been suffering
from ocean disasters due to climate
change: resources are depleting, coral
are bleaching, fish are dying and the
waters are warming so the fish don’t
have food. So what do they do? They
migrate, just like Filipinos—fish are
the first climate refugees.”

A former colony with over 7,600
islands known for its maritime his-
tory, marine diversity and Indigenous
population, the parallels between the
Philippines and Vancouver Island are
clear to Gupa.

“That’s probably the reason I de-
cided to do my grad studies here,” he
explains. “By looking at the experi-
ence and knowledge oflocal people—
who have been experiencing these
climatic events for so many years, but
are notreally given alot of opportuni-
ties to tell their stories—we canlearn
from their knowledge and wisdom.
Our poetries and songs renew our

Kate Morans formula for growing Canadas blue economy

The urgent need to protect our warm-
ing planet is stimulating the next great
wave of economic innovation. Fuelled
by scientific evidence, coordinated
efforts and transformative action,
Canada has joined other nations in
developing a roadmap to a “blue econ-
omy, which strikes abalance between
economic growth and sustainability.

Kate Moran, president and chief
executive officer of UVics Ocean Net-
works Canada (ONC), explains why
Canada is well-positioned for suc-
cess to show cooperative leadership
in the global blue economy through
ocean intelligence and progressive,
ocean-based industries and programs.
erstanding of the ocean.

What is required to

build a sustainable blue
economy in Canada?

A sustainable blue economy in Canada
can be built through innovative ocean
data analytics, ecosystem-based fish-
eries management and renewable
energy systems. It will be backed by
significant, coordinated investment
in coastal and maritime tourism,
resource exploration, shipbuilding
and new technology development
to support emerging ocean-based
industries such as marine biotech and
bioprospecting.

Long-term success will depend
on smart public policy, support for
research, and continued ocean sector
investments to ensure that we maxi-
mize the efforts of global partnerships.
We already have the seeds of this
mission-oriented approach with ONC
on the Pacific Coast and the Ocean
Supercluster on the Atlantic Coast.

What role does ocean
intelligence play in addressing
the global climate crisis?

We all know the state of the ocean is
an important indicator of the overall
health of our planet. Ocean observa-
tion shows undeniable evidence of
a rapidly changing climate, which
means we must act swiftly using all the
information, knowledge and resources
we have available.

When we pair ocean observation
data with scientific knowledge, we
begin to unlock the astonishing po-
tential of ocean intelligence. Ocean
intelligence presents the opportunity
to develop new technologies that ad-
dress climate change, as well as the
tools to measure if and how our efforts
are making a difference.

How can we make sure that our
scientific findings are translated
into real-world applications to,
for example, influence policy?
The short answer is to ensure we take
important scientific findings and
make them relevant to those who
make the big decisions that impact
our climate. ONC is a great example,
as we began primarily as a science
facility 15 years ago and expanded into
developing applications for society
and industry.

We know that ocean intelligence
is an essential source of informa-
tion that, when in the right hands,
can guide coastal communities, re-
searchers, policymakers and govern-
ments. By working collaboratively
with stakeholders, we can ensure that
our findings are utilized to inform
science-backed decision-making
about our future.

¥

Gupa in Victoria, 2021. PHOTO: JOHN THRELFALL

kinship with the ocean.”

Indeed, for Gupa, the ONC resi-
dency is less a challenge and more a
cumulative opportunity between his
artistic and academic pursuits.

“There’s a lesson in fluidity that
this water is teaching me and I'd like
tobring that to the fore in my work...
it’s not just a fascination, but water is
so embodied in my work as an artist.
It’s beautiful but it’s also danger-
ous. We cannot wait any longer for
inclusive and deeper collaborations
to make things better for all living
things in this earth—both seen and
unseen.”

Kate Moran's full interview can be found at bit./y/blue-21. uviC PHOTO SERVICES

VOTE FOR UVIC

CONVOCATION SENATORS

Members of the University of Victoria Convocation are invited to vote in the election
of four members to the Senate, for three-year terms commencing July 1, 2021.

UVic Convocation members eligible to vote include:

« Alumni

Past and present members of Senate and the Board of Governors
Regular and retired faculty members

Regular staff members holding a university degree who have been employed at UVic for at least 12 months

Persons who completed one full year at Victoria College prior to 1963

VOTE ONLINE webvote.uvic.ca VOTING PERIOD March 8 to 22, 2021 4:00 pm (PT)

For information about voting:

uvic.ca/convocation-senators | 250.721.8101 | usec@uvic.ca
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Get moving for United Way

This spring, the UVic United Way
campaign is partnering with Vikes
Athletics and Recreation to help
faculty and staff get out and get
active with the March Movement
Challenge. This is a fantastic way to
help motivate yourself to increase
your daily activity, get to know your
colleagues better—and maybe even
win a Fitbit.
Here's how it works:

® Register online and pay your
$20 entry fee. Entry fees
are donated to United Way
Greater Victoria.

® You will be added to the
March Movement Challenge
Microsoft Teams group with
other participating UVic staff
and faculty members.

= On Monday March 8, 15, 22
and April 1, a post will pop up
in the Teams group asking if
you hit your 150 minutes for
the week prior. If you have, like
the post and comment how
you did it.

= For every week you hit your

Just down the hill from UVic — with lots of parking!

150 minutes and respond to
the post, you will receive an
entry into a prize draw.

= At the end of the challenge,
we'll draw winners for some
great prizes including a Fitbit
and a bag stuffed with UVic
swag.

This is a great way for you to show
your support for the UVic United
Way campaign. If you have not yet
enrolled in payroll donation, you
can do so at pledge.uwgv.ca/uvic,
or find out more about the UVic
campaign at uvic.ca/unitedway.

United Way does vital work
right here in Victoria and this year
is focusing on three key areas: men-
tal health and addictions, isolated
seniors, and families in need. Share
your local love and help support
those in our community in need.
Keep in mind that new donors who
give before the end of the campaign
will be entered to win a lunch with
UVic President Dr. Kevin Hall.

We hope to see you out there
in March.

More info: bit.ly/move-uway
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Ecology, sex work, particle physics and
aging in place: Masterminds goes online

Every year, the Masterminds Lecture
Series features a new roster of enter-
taining speakers who delve into their
academic and personal passions
to bring you engaging and visual
presentations on an eclectic range
of subjects. After being cancelled in
2020 because of the pandemic, Mas-
terminds returns for 2021 —virtually!

Attend Wednesday evenings in
April to learn about the ecological
knowledge of First Peoples, how to
unpack the complexities of sex work,
how physicists discovered the funda-
mental building blocks of nature, and
considerations for aging in place.

On April 7, Nancy Turner, Distin-
guished Professor Emeritus and for-
mer Hakai Professor in Ethnoecology
with UVic's School of Environmental
Studies, looks at ecological knowledge
and wisdom of First Peoples.

April 14, Cecilia Benoit, scientist at
the Canadian Institute for Substance
Use Research and emeritus professor
of sociology, unpacks the complexities
of sex work by discussing the relevant
criminal code and legal policies, as
well as the consequences, for adults
who sell sexual services.

April 21, Richard Keeler, emeritus
professor of physics and astronomy,
explores the science of the continuing
search for the “fundamental elements”
of the universe.

And the final lecture in th" e series,
April 28, features Mary Ellen Purkis,
emeritus professor of nursing, lead-
ing a discussion about some of the
practical considerations that you need
to confront when planning for quality
oflife into your senior years, including
housing options.

This free lecture series is sponsored
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by the University of Victoria Retirees
Association and the Institute on Aging
and Lifelong Health—with support
from the university.

For more information and to reg-
ister: uvic.ca/masterminds

New collaboration poised to boost UVic research profile and impact

How can cloth stop a tiny virus in a
time of COVID-19? Will QAnon form
the basis of a new religious move-
ment? The fly that landed on Mike
Pence’s head even inspired one writer
to explore the symbolic meaning of
flies in the history of art. These were
some of the most popular questions
and topics on peoples’ minds last year,
according to The Conversation.

UVic researchers can now access
and be a part of The Conversation
to share their research expertise to a
global audience through an exciting
partnership between UVic and the
innovative, independent online news
platform.

The Conversation Canada reflects
aform of journalism that is grounded
in evidence-based, academic analy-
sis and expertise. This allows UVic

researchers to write about current af-
fairs and research from any discipline
that impacts communities locally,
nationally and globally.

Working with UVic communica-
tion officers to hone storyideas, pitch-
es and plan communication, UVic
researchers and graduate students can
now work directly with Conversation
Canada’s editorial team. To develop
their story, researchers can tap the
support of a professional editor.

“The Conversation is a terrific
resource and exciting new opportu-
nity for University of Victoria faculty
and graduate students to enhance
their research profile and impact,’
says Lisa Kalynchuk, vice president
research and innovation at UVic. “We
look forward to UVic contributing
to this important platform as a way

to promote our research enterprise
around the world”

Articles by more than 2,800 au-
thors have attracted more than 70
million web views since the platform
launched in 2011, with the majority of
exposure outside of Canada, says Scott
White, former editor-in-chief of The
Canadian Press, and The Conversation
Canada’s CEO and editor-in-chief.

The Conversation publishes under
a Creative Commons license, so any
media outlet in the world can re-
publish its articles. These stories have
been picked up by outlets in Canada
and beyond including Canadian Press,
National Post, CNN, The Guardian,
Scientific American, TIME and The
Washington Post.

Learn more about how to partici-
pate at bit.ly/conversation-21.

Bliss — Boutique Spa & Wellness
Cadboro Bay Optometry Clinic
Caddy Bay Liquor Store

Edward Jones Financial
For Good Measure: Premium Bulk Foods
Gyro Beach Board Shop
Heart Pharmacy IDA
Jusu Bar

Madison & Muse

Mutsuki-An Japanese Restaurant
Olive Olio’s Pasta & Espresso Bar

Pepper’s Food Store
Smuggler’s Cove Pub

Soul Stir Psychotherapy & Counselling
Starbucks Coffee Company

Thai Lemongrass Restaurant

Village Service Automotive Repair
Waking Self Psychotherapy & Counselling

boutique spa & wellness
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